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2.1 Consequences of work-family conflict to commitment organizational 
et al
2.2 The relationship between burnout and commitment organizational
et al
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3.1 Respondents











The measure of work-family conflict
et al 
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cronbachalpha
I feel emotionally drained from my work
I feel I treat some recipients as if they were impersonal 
objects
I feel I am positively influencing other people’s lives through my work” 
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